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our activi t ies. The taxpayers 
Western is involved in the study of Latin America 
Caribbean, and is capable of making substantial 1 
tions in many different academic areas, as well as contr i-
butions toward improved hemispheric exchange, coopera-
tion, and understanding, 
Anyone involved with area studies programs in the United 
States, not just those devoted to the study of Latin America, 
will understand our s ituation at Weslern. We si mply ran out 
of financial su pport. We operated mostly with the support of 
an NDEA Title VI grant for six years. By the end of 1981 the 
grant expired. and although we entered competition for 
grants from other sou rces, we were not successful in finding 
new resou rces. Frankly. one of the problems we face is the 
size and scope of the un iversity. Western is one of e ight 
institu tions operating within the Kentucky system of higher 
education. It is basically an undergraduate ins titution 
offering a few M.A. programs. Thus, in the eyes of most 
grantors we are a small school, and small schools find it 
almost impossi ble tocompetewith the large, prestigious, and 
doctoral degree granting institut ions for resources tooperate 
area studies programs. Tocompou nd the problem. Kentucky 
state finances were badly eroded by the recent recession 
resulting in substanti al budget cuLS for higher education. We 
dream of better days, but the prospects are not encouraging 
at the present time. 
Now that the shock of reduced finances is behind us, whatof 
the fu tu re? First. it is the intention of the Center for Latin 
American Studies to continue the publication of Inlercambio 
11lte rnacionat on a regular schedule. and, if possible. to 
expand the number of papers published in each issue. As for 
the Center. it will cont inue to offe r courses and programs 
deali ng wi th Latin America, and as many extra curricula 
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" . -:'.Pf.f.~",~q HANGES IN OFFICE OF 
~UIONAL PROGRAMS 
Erre(:~fj wilA IA9 1168;",.i"" sf the Fall semester in 
August. 1983, Dr, Kenneth T. Cann of the Economics De-
partment was named Director of the Center for Latin 
American Studies. He will also serve as Editorofl lltercambi o 
Internacilmal. Dr. Cann has been on the facu lty at Western 
Kentucky Un iversity for sixteen years and has had extensive 
experience in Latin Amer ica with pr imary interest in Brazil. 
The former Acting Director of the Latin American Center. 
Mrs. Mary Ann McCeivey, was appointed as Assistant 
Director of International Programs on a full -time ba.~is. Tn 
addition, two full·time secretaries were added to the 5ta((: 
Mrs. Susan Boucher in the Office of International Student 
Affairs, and Mrs. Linda Holt in the Office of International 
Programs. 
A STUDY OP PERSONAL VALUES OF 
BUSINESS MANAGERS IN M EXI C O CITY 
AND LOUISVILLE, KENTUC KY 
La wrlmce Finley 
Associate Professor 0/ Malwgement 
Western Kent1l.cky Unh'eTliity 
Bowling Green. Kent1l.cky 
A large number of studies attest to the important role of 
personal values in understanding human behav ior . Organiza-
t ion behavior problems have been found to vary with value 
differences among persons, and diHerences between indivi-
dual and organization values. Personal values not only in-
n uence behavior directly but innuence our view of the world 
and thus ind irectly affect behavioral responses to that per -
ceived world . 
After a brief review of the literature concerned with 
interpersonal and international value differences and simi-
lar ities, this paper presentsastudyof presonal values held by 
managers in corporations in Mexico City and Louisville, 
Kentucky. Louisv ille was chosen for accessibil ity and as a 
typical medium-large U.S. city. Mexico City was also chosen 
for accessibility and because it is the largest city with the 
largest business sector in the country with whom U.S. 
business interacts most. This interaction includes trade, 
investment, and personnel transfers. Better understanding of 
values si m ilarities between the two populations will improve 
all face ts of their interaction. 
Values Research Findings 
Postman et. aL (1948) found a link between values and 
perception. Words representing high values were seen 
quicker by subjects than low value words. Presumably 
decisions reneet this selective perception. 
Williams (1951), in an important d iscussion of values 
research, stated that values connicts within persons can be 
expected to contribute to personality disorganization. He 
went on to say Amer icans generally place a high value on 
freedom and individuality on the one hand and also on 
equality on the other . This causes connict when freedom is 
used to pursue individual advantage, upsetting equal condi-
tion and equal access to resources. Americans value con-
formity. agreement and standardization yet these again 
connict with freedom from external constraint and with 
individuali ty. 
Beech (1966) found t hat interpersonal attraction was re-
lated to similarity of values. Shotland (1968) found that 
continued therapist-client relations were a ffected by the 
simi lar ity or values held by the two. Sikula (1970) found 
roommate compatibility affected by value similarity. 
2 
Values in Organization Behav ior 
Turning to values in organizational settings, Williams' 
model (1951) is again prominent. His classification of 
American values into 14 categories includes rive directly 
bear iIJg on organizational behavior. These are achievement 
and success, activity and work. humanitarianism, eUiciency 
and pract icality, and progress. 
McClelland (196!) studied needs. a concept closely related 
to values and found that managers with high need for 
achievement. or valuing it highly, beha\'ed predictably dif-
ferentl y from those to whom ach ieveme nt was less im portant. 
The former chose tasks with moderate r isk. tangible feed-
back, and high self-control. McClelland found evidence that 
high (or low) concern for achievement in a population was 
followed some 50 years later by a high (or low) rate of 
economic growth. Also. after comparing several countries he 
concluded that the general level of interest in achievement 
was associated with eC1lnomic development. 
Guth and Tagiuri (1965) found that the most important 
values of executives predicted their strategic organization 
decisions. Senger (1971) found that value agreement between 
28 managers and 151 subordinates predicted higher rat ings 
of the subordinates. Jacox (1972) found evidence in a study of 
140 U.S. managers that values a ffect organization goals. 
Manley (1972) in an indepth study of a telephone C1lmpany. 
found mangers' values aUected choices between quality of 
service goals and employee welfare goals. Shirley (1972) 
found strategy choice related to personal values. 
In an award-winn ing article, " If It's Right For You. It's 
Wrong For Your Employees," Hughes (1975) states. ;; it now 
appears that many of the problems of communication, pro-
ductivity, and unionization lie primarily in the significantly 
different value systems among managers. personnel people. 
white collar , blue collar, and other employee populations." 
Pezeshkpur (1975) in a study of 120 business stude nts found 
that values affected decision processes. Brown (1976) con-
cluded that exploring and understanding values differences 
between employees and their managers will improve work-
ing relation ships, work satis faction. and motivation. 
E ngland (1978) studied manager values in five count r ies 
and concluded that personal value systems do translate into 
managerial behavior. Managers placing a high value on 
profit maximization stated they were less likely to spend 
money on cafeterias and rest rooms. Those valuing com-
passion highly were less likely to allocate money to research 
and development than to wage increases. Managers valuing 
cooperation highly were more likely to choose a congenial 
department member over a creative but less congeni al one. 
Badr. Gray, and Ked ia (1980) studied 60 American and 46 
Egyptian graduate business stud ents in this coun try using 
t he Allport, Vernon. and Lindsey (1960) instrument. They 
si mulated 14 bus iness decision situations. each with six 
alternatives corresponding to Springer's (1928) six categories 
of personal values. Positive cor relations were found between 
the subjects' stated values and their decisions in all 14 
instances. Values said to be more important were strong 
predictors of choice of action than were less important values. 
Diffe rences and Simil a ritiell of Va lu es Held Across 
Countries 
Research shows both si milarities and differences among 
value systems of persons in different countries. persons of 
different ages, persons in different occupations lind at dif-
ferent socia-economic levels. Country related differences in 
values will now be sketched. 
Weber argues in The Protestallt Ethic alld the Spirit 0/ 
Capital i8m that international differences in achievement 
values a re associated with differences in religion. Williams in 
The America/! Society, A Socioloyicallllterpretatirm, presents 
theargumenl that the American cu lture is characterized "by 
a value syslem appreciably different from other cultu res." 
This is attributed to differences in physical environment, 
natural resources, diverse cultural strains, and spacial and 
socio-political barriers. 
McClelland (l961). as mentioned earlier. looked at many 
economies longitudinally and comparatively and concluded 
that achievement values vary widely from period to period 
and from country to country. In 1960, a study of achievement 
scores of managers in four countries. the U.S .. Poland, Italy. 
and Turkey found significant differences in the average 
scores. their rank being in the above order. England and Lee 
(1971) found that Japanese and Korean managers strongly 
preferred high production and organ ization growth over 
organization efficiency and profit maximization. whereas 
U.S. managers preferred organization efficiency and profit 
maximi zation over growth. The Japanese and Koreans 
valued organization stability higher than did U.S. managers. 
Whitely and England (1977) studied managerial values in 
the U.S .. Japan, Korea. Ind ia. and Australia. They concluded 
that change is valued noticeably higher by U.S. and Japanese 
managers than by the others. Modes of influence and inter· 
personal values are similar for U.S. and Australian manag· 
ers and for Japanese and Indian managers. The former are 
more person oriented and the latter more position and status 
oriented . Competency values relate to com pany goals in 
Japan but to personal orientation in the U.S. and Australia. 
Australian and Indian managers showed little similarity of 
value systems. even though both countries were members of 
the British Commonwealth and many managers in both 
ctluntrics attended English schools. "There is no similarity in 
the value systems of Japanese and Korean managers in spite 
of their past politica l t ies in the contemporary era. Here. 
perhaps the wide differences in states of industrialization 
may contribute to the lack of any s im ilarity." 
England (1978) gives a thumbnail sketch of differences in 
value patterns among managers in the same fivecountriesas 
in the study discussed above. U.S., Japanese. and Korean 
managers value pragmatism highly as well as achievement 
and competence. while Indian and Australian managers do 
not. Indian and Austral ian managers have a high moralistic 
bent. less influenced by economic and other external ctlnse-
quences of actions. The J apanese have the most homogeneous 
manager ial value system. 
Based on a small number of interviews with U.S. and 
Mexican managers in late 1979. the author speculated in an 
article published in lhisjournal in 1980 that Mexican manag-
ers had a greater sense of history and appreciation of beauty. 
whi le U.S. managers had a greater need to "get ahead" 
economically. Marcin and Cockrum (1983) found differences 
in need for affiliation between managers in border cities of 
Mexico and the U.S. They explained the higher affiliation 
needs among Mexican managers by the concept of the 
extended family prevalent in Mexico and the use of a social 
network of fam ily, fr iends and acquaintances instead of our 
more formal employment and commercial institutions to find 
employment or make ctlmmercial contacts. 
Stud ies emphasizing di fferences in values. however. are to 
some extent balanced by stud ies emphasiz ing value simi-
larities. Weber (1904) clai med that Catholic countries had 
similar values that were different from the similar values 
held by Protestant cou ntries. The former generally valued 
t rad ition. conformity and the status quo more (with recent 
exceptions) and the latter appeared to value individ ually. 
work. fruga lity. investme nt and economic achievement. 
McCleliand's conclusions su pport these s imilarities with in 
religion groupings. 
Williams (1951) identified 14 values that seem to charac-
terize persons in the U.S. Since they are seemingly not the 
manifestation of his bias. but are based on a study of 
cumulative writings. they are worth identifying here. 
Though the ranking is not statistically derived. it may have 
some validity. In order. they are. achievement and signs of 
achievement called success; activity and work as opposed to 
quiet thinking; humanitarianism or detached charity; effi-
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ciency and practicality; progress and optimism about the 
future (this is a belief as well as a value); material comfort and 
gratification; equality. particularly of rights and opportun-
ity; freedom. especially from arbitrary constraints and from a 
too-power(ul government; external conformity causing and 
caused by mass. standardized production; science and secular 
rationali ty; nationalism and patriotism; democracy, meaning 
representative government and process of decision making; 
individual personality; and finally racism and related group 
superiority themes. 
The Mexico City and Louisville Study 
There are two widely known value scales available for 
personal values research. One is Allport-Lindsey's (1960) 
scale based on Springer's (1928) exposition of five types of 
men. The other instrument is Rokeach's scales of 18 instru-
mental and 18 terminal personal values.,This instrument was 
used in the present survey. It has been widely used. and 
validity and reliability data are available in Rokeach's book. 
The Nature of Human Values. 
The Mexico City sample consisted of 100 members drawn 
randomly from the American Chamber of Commerce of 
Mexico Membership Directory. The Kentucky Directory of 
Manufacturers lists approximately 100 members in Louis-
ville employing over 100 persons. These constituted the 
Louisville sample. Several weeks after the in itial mailing of 
questionnaires to Mex ico Cily, a follow-up mailing was sent to 
the entire original group. Thirty-eight returns were finally 
received. The Louisville mai lces were later contacted by 
phone and if the person said he or she did not receive the 
questionnai re. another was sent. Thirty-one responses were 
. received (rom this group. Demographic and occupational 
data from the su rvey are shown in Appendix A. 
Prediclol"8 of Similar a nd Dirrerent Values Among the 
Two Samples. 
Predicting similar ities between managers in the two sam-
pies are their social backgrounds. their ages, sex (male), 
achievement level. the type of work they do. the Western 
European background of the two cultures. t ravel and trade 
between the two countries. and the type of organizations in 
which these managers work. 
With in these two different cou ntry cu ltures. the particular 
backgrounds of managers in each might be quitesimilar. The 
standard of living. education. Christian religion. hygienic 
practices. beauty in surroundings and other aspects of life 
could be quite different in Louisville and Mexico City on 
average. but be quite si milar throughout the two sets of 
business managers' lives. To the extent that there are upper 
middle class subcultures which produce managers and that 
business management itself is a subculture. we would predict 
that these two samples of managers would have similar 
values. 
Both samples contain managers. They forecast. plan and 
schedule work. They solve personnel staffing and perfor-
mance problems. They have ambition and seck success. They 
are capable. Each lives in an industrial world. full of 
deadlines. budgets. and quotas. They have been socialized to 
function well in modern business organizations. 
The Western backgrounds of Mexico and the U.S.A. 
include industrialization. with its belief in economic prog-
ress. rationality. science. and technology. Both countries are 
"new world" oount r ies. where status is achieved &sopposed to 
ascribed as is the case in many older societies. Trade and 
investment between the two countries brings the managers of 
each closer together. Most Mexican managers have spent 
time in the U.S. and have learned English to facilitate the 
conduct of business. 
The businesses of both samples compete for profits in 
markets. for supplies. and for investment money. Profitabil-
ity. growth. and efficiency are criteria by which organization 
decisions and actions are chosen. In both countries self-
selection results in some similarity between managers in 
similar positions in similar organizations even in different 
countries. A final predictor of similarity of values is that 
certain values are conducive to trade and production, their 
opposites are detrimental, and other values are irrelevant. 
Who would seek a dishonest, incapable, irresponsible, un-
imaginative person to trade with or employ? Or how would 
personal values such as loving, clean. cheerful, polite. for-
giving and obedient enter business negotiations? 
Studies across countries and the important cultural and 
economic differences between the U.S. and Mexico suggest 
that differences would be found in personal values held by 
persons in the two samples. Thetwoculturescontaindirrerent 
languages. music, foods. and religious composition. The 
difference in industrial and economic development levels is 
large. 
Assuming these differences. it was hypothesized that U.S. 
managers would rank instrumental values including indepen-
dence (self-reliant. self-surricient). ambition (hard working, 
aspiring). and logic (consistent. rational). higher than would 
the Mexican managers. Mexican managers were hypothe-
sized to value loving (affectionate. tender). cheerfulness 
(lighthearted. joyful). and politeness (courteous. well-man-
nered) higher than would U.S. managers. 
Among terminal values. the hypothesis was that U.S. 
managers would attach greater importance to sense of 
accomplishment (lasting contribution), and to salvation 
(saved. eternal life). Mexican managers were hypothesized to 
attach greater importance to inner harmony (freedom from 
inner conflict). true friendship (close companionship). equal-
ity (brotherhood. equal opportunity). and world of beauty 
(beauty of nature and the arts). 
Table 1 presents the findings of the present study. 
Results and Comments 
Among the 18 instrumental values. all but two. which will 
be discussed later. show a strong degree of similarity of 
ranking. This unexpected finding suggests that the "forces of 
similarity" discussed above were stronger than the forces for 
differences. This study finds much more similarity between 
values'of two countries' managers than have earlier studies. 
Perhaps this is due to differences in the level of values being 
tapped. Other cross country studies of manager values have 
explored "manager values" such as profitability. growth. or 
productivity. These are usually thought of as economic goals 
or objectives. The values investigated in this study are basic. 
more pervasive, and probably more universal. They are more 
personal and less organizational. If personal values are more 
similar than are organization values. the implication would 
seem to be that interacting managers should get to know one 
another as persons as well as businessmen. Interaction would 
be improved . 
Among instrumental values only differences in ambition 
and loving were signi ficant at the .05 level using the Wilcoxin 
matched-pairs test. Their importance rank differences were 
as hypothesized . No other values were significantly different 
from one surveyed location to the other. 
Among terminal values only inner harmony was ranked 
signi ficantly different and that was in the hypothesized 
direction. Other differences were all in the predicted direc-
tion but not significantly so according to the Wilcoxin test. 
Even though there are wide differences in average ranks of 
several values. the wide variation across responses to a 
particular value renders the different average ranks not 
significant. 
Generally the results substantiated the hypothesis based on 
understanding of the similarities between managers' roles 
and on differences in culture and economic development. 
Earlier studies cited found that similarity of values increases 
interpersonal attraction for example in therapist-client rela-
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tions. roommate compatibility. and subordinate evaluations. 
Are persons with similar values more likely to initiate and 
continue supplier-buyer and investor-manager relations? 
Would a U.S. manager on assig.nment in Mexicoor a Mexican 
manager on assignment in the U.S. be more successful 
because his or her values are similar to those of host country 
managers? Generally indications cited earlier are positive. 
Additional research on these specific questions and the 
replication of this exploratory study should be helpful in 
arriving at unambiguous answers to these questions. 
TABLE 1 
VALUES HELD BY MANAGERS 
IN THE TWO SAMPLES 
Median Instrumental Values Ranked 
Mexico City Louisville 
HONEST I I 
sincere, truthful 
CAPABLE 2 2 
competent, effective 
RESPONSIBLE 3 4 
dependable. reliable 
IMAGINATIVE 4 11 
daring. creative 
LOGICAL 5 7 
consistent, rational 
INDEPENDENT 6 5 
self-reliant. self sufficient 
BROADMINDED 7 10 
open-minded 
INTELLECTUAL S 9 
intelligent. reflective 
AMBITIOUS 9 3 
hard working. aspiring 
SELF CONTROL 10 S 
restrained. self-disciplined 
COURAGEOUS 11 6 
standing up for your beliefs 
HELPFUL 12 12 
working for others' welfare 
LOVING 13 16 
affectionate. tender 
CLEAN 14 17 
neat, tidy 
CHEERFUL 15 14 
lighthearted. joyful 
POLITE 16 I. 
courteous, well-mannered 
FORGIVING 17 13 
willing to pardon others 
OBEDIENT IS IS 
dutiful. respectful 
TABLE 2 
VALUES HELD BY MANAGERS IN THE TWO SAMPLES 
Median Terminal Values Ranked 
Mexico 
City Louisville 
FAMILY SECURITY 1 1 
taking care of loved ones 
FREEDOM 2 2 
independence, free choice 
SELF-RESPECT 3 3 
self-esteem 
INNER HARMONY 4 7 
freedom from inner conflict 
SENSE OF ACCOMPLISHMENT 5 4 
lasting contribution 
HAPPINESS 6 6 
contentedness 
WISDOM 7 5 
a mature understanding of life 
TRUE FRIENDSHIP 8 13 
close companionship 
EXCITING LIFE 9 12 
a stimulating, active life 
APPENDIX A 
CHARACTERISTICS OF RESPONDENTS 
Age Distribution of Respondents 
Age 39 or younger 
Age 40 thru 49 
Age 50 or older 
Mexico City 
29% 
37 
34 
Lou isville 
23% 
51 
26 
Number of E mployees in Cor por ation 
50 or fewer employees 
51 to 100 employees 
101 to 500 employees 
over 500 employees 
26% 
27 
26 
21 
Bibliography 
13% 
13 
55 
19 
Allport. Gordon W., Philip E. Vernon, & Gordon Lindsey. Manual/or 
the Study of Values. Boston. Houghton Mifflin Co. 1960. 
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tion of the Relationship Between Personal Value Structures and 
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1980. 
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(Ph.D. dissertation, Michigan State University, 1966). 
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Mexico 
City 
COMFORTABLE LIFE 10 
a prosperous life 
MATURE LOVE 11 
sexual and spiritual intimacy 
WORLD PEACE 12 
free of war and conflict 
EQUALITY 13 
brotherhood, equal opportunity 
SOCIAL RECOGNITION 14 
respect, admiration 
PLEASURE I. 
an enjoyable, leisurely life 
WORLD OF BEAUTY 16 
beauty of nature and the arts 
NATIONAL SECURITY 17 
protection from attack 
SALVATION 18 
saved, eternal life 
Education Level of Respondents 
6 years or less 
7 thru 15 years 
16 years or more 
Catholic 
Protestant 
Other 
Not Answered 
8% 
31 
61 
Religion of Respondents 
76% 
5 
5 
13 
Louisville 
8 
10 
11 
15 
14 
16 
18 
17 
9 
13% 
26 
61 
39% 
48 
o 
13 
Level of Management of Respondent 
Top 
Middle 
Lower 
81% 
16 
3 
68% 
32 
o 
England, George. and Raymond Lee, Organiutional Goals and 
Expected Behavior Among American, Japanese, and Korean 
Managers-A Comparative Study, The Academy 0/ Management 
Journal, December 1971. pp. 425-438. 
Finley, Lawrence, "The Mexicanization of Foreign Direct Invest-
ment in Mexico," l ntercambio Internacional, V, 1, January, 1980, 
pp.8-9. 
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pp. 123-132. 
Hughes, Charles L., If It's Right for You, It's Wrong for Your 
Employees, Person1U1 AdminMtrator, J une. 1975, pp. 14-19. 
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(Ph.D. dissertation. Un iversity of Utah, 1972). 
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ZBLAYA ' 
T H B OTH B R N ICAR AGUA 
K. M. Coverdale 
Bowling Green. Kentucky 
Splash and r ipple, splash and ripple; 
Miskito dugout softly rowing. 
Rio Coco, (riendly river;2 
Brother in Honduras sowing.3 
Snoop and raid, rape and run; 
Pow'r and corruption to the west.~ 
Dictator's troops, ever present; 
Natives survive in benign neglect. 
Rata tat tat. rata tat tat; 
Forced (rom the river to further within;l 
Fierce and (renzied Sandinistas' 
Usurp the land o( (ather and kin. 
Clouds and mist. wind and rain; 
Beasts and fish on the flood plain1 
Miss the gentle Indian's steps; 
Long to hear is "Nahk-Sah" again.' 
'Northeast dep&rtment of Nicaragua. bordering on the Caribbean. 
Populated mainly by the Miskito and Sumo Indians. 
IBoundary between Honduras and Niearagua. 
'Close relatives live on each side of the river. 
'Managua was the seat of power. The Somma dictatorship kept 
Laguardia troop! in all but the very smallest villages. 
' After the revolution. the Nicaraguan Indians were displaced 
about one hundred kilometers inland. 
IVictoriou8 revolutionaries. originally a coalition to overthrow 
Somoza. but now primarily communisls. 
'Annual rainfall more than 250 cm. 
' Miskito greeting. 
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WBSTBRN TBAM V IS ITS COLOMBIAN SCHOOL 
by Sheila Conway 
New, Editor. Office of Public /n/onnatian 
Western Kenl:uf!ky University 
It's not unusual for educational institutions to consult with 
one another on ideas. It isn't every day. however. that a 
developing school in another country pays all expenses (or 
one's advice for its (uture. 
At the invitation of the International Corporat ion (or 
Educational Development (CIDE) a private institution of 
higher education in Bogota, Colombia, President Donald W. 
Zacharias and three other administrators spent ten days in 
May, 1983 in the Latin American country learning about the 
school's goals. and explor ing ways of possible mutual coopera-
tion , according to Dr. John Petersen. Assistant Vice Presi-
dent (or Academ ic Affairs. 
Zacharias, Petersen, Dr. James L. Davis. Vice President 
Cor Academic AfCairs. and Dr. Edmund Hegen. Professor of 
Geography and Geology who has done extensive consulting 
work in Colombia. visited ClDE in May . "Our overall im-
pression was very favorable," said Petersen. spokesman for 
the group. 
"CIDE." explains Petersen. "was formed about six years 
ago to ofCer stud ies in applied technical fields. much like 
associate degree programs in this country." 
"Colombian universities have had a t raditional emphasis on 
liberal studies and the professions, and ClDE was founded by 
private citizens as a totally independent school from the 
existing system," says Petersen. 
The outcomeo(the visitoould mean fo r Western students a 
potential exchange program, and open up opportunities (or 
(acuity and stafC to serve as consultants. teachers and joint 
researchers, Petersen said. 
"It is certainly true that CIDE was most interested in 
stimulating interest (rom us," said Petersen. and he outli ned 
CIDE's objectives o( the group's trip to Colombia. 
'"'They wanted to familiarize us more fully with their 
academ ic programs and (acuity." Petersen said. "They also 
wished to discuss ways an exchange could be identified , and 
we talked about how their students might transfer to Western 
to pursue bachelor's degrees," he sa id. "They were also 
interested in finding ways to draw upon our (acu ity 
resources." 
"They wanted to know about audio-visual techniques. and 
they spent some time organizing meetings for us with 
educationally-related institutions such as the Ministry of 
Education and Rural Development Ministry," he said. 
"There is a real disparity between the rural areas and the 
city, and to stop some o( the migration into the cities, the 
school wants to develop a program area in rural development 
through establishing a Rural Development Center." Petersen 
said, indicating this was an area in which the Colombians 
were particularly interested in gaining Western's input. 
"With help (rom learning about Western's broader curri-
cular experiences. there is potential for improved opportu-
nities (or both schools." Petersen said. 
And although no formal future plans have been made, 
Petersen says Western will continue to study possi bilities 
with CIDE. 
LATI N AMERICAN CONFER ENCE 
The Latin American Studies Center at Western Kentucky 
University held its thirteenth annual spring conference on 
April 9- 10. 1984. The conference was organized around Mr. 
Shepard Lowman, Deputy Chief o( Mission at the U.S. 
Embassy in Tegucigalpa. Honduras. Mr. Lowman is a career 
Foreign Service Officer who has served at various posts 
around the world. including Vienna. Stuttgart. Saigon, 
Manila, and Washington. D.C. In recent years he was in-
volved in the formulat ion. planning. and administration of 
U.S. policies toward Asian refugees. in 1980 he was ap-
pointed Deputy Ass istant Secre tary of State for Asian 
Refugee Programs. He was appointed to his present position 
in July, 1982. 
The conference featured a round-table con ference on April 
9 wi th the participation of Dr. Edmund Hegen and Dr. 
Richard Salisbury as discussants. and Dr. Kenneth Cann as 
moderator. Mr. Lowman spoke on the 10picof"Policy Alterna-
tives in Central America." On April 10 Mr. Lowman gave a 
formal lecture in the last of the season's University Lecture 
Series. His speech was en titled "Central America: A Ti me 
For New Beginnings." An edited version of Mr. Lowman's 
speech will appear in the next issue of /1ltercambio 
/nterllQci{)/w/. 
LAS I:>AU STUDENTS AT WKU 
Ma ryAIHI McCelvcJI 
A 88is/(J111 Director oj /·nlcrlla.lionai Programs 
We .... lern Kentucky Ullil'ersily 
The Latin American Scholarshi l) Program of America n 
Universit ies (LASPAU) I)rovides opportunities for Latin 
American and Caribbean university faculty members to do 
graduate work in the U.S .. generally at the master's leve1. 
The Program's primary goal is to strengthen university 
teaching. administration. and resea rch in the developing 
nations of the hemisphere. Recipients of LASPAU awards 
are nominated by their home institutions on the basis of 
academic promise. commitme nt to the development of their 
home institution. rinancial need. and personal qualifications. 
A requirement for selection is the guarantee of re-employ-
ment in the home un ive rsi ty upon completio n of U.S. 
training. 
Affi liated wit.h Harvard University. the non-profit pro-
gram is governed by an in ter-American Board of Trustees 
and is responsible for secur ing its own scholarship and 
administrat ive funds. 
Western is fortunate to have th ree LASPAU students on 
campus th is year. Wayne Green (Jamaica) will complete his 
master's degree in environmental health in 1984 and will 
return to the University of Arts. Scicnce and Technology in 
Jamaica as l'lead of the Physics Section. Gregorio Garcia 
(Dominican Republic) is pursuing a master's program in 
agriculture and will return to the Dominican Republic to fill 
a key position in the Ministry of Agriculture. Raymond 
Carnegie (Jamaica) is working on a master 's degree in 
bus iness education and wi]] return to Excelsior Community 
College in Jamaica as Head of the Department of Business 
Educat ion. 
LATIN AMERICAN COOKBOOK 
STILL AVAILABLE 
The Center for Latin American Studies still has copies of 
the cookbook. Prolll Glw camole 10 ROCflmbole. available for 
sale ata very reasonable price. Guacamole is a tasty Mexican 
dip made from avocados. Rocambole is a Brazilian jelly roll 
cake containing a pudding filling instead of jelly. The recipes 
are authentic and come from almost every country in Latin 
Ameri ca. The cookbook has everyt hing from salads to 
desserts. Try it - you'lIl ike it! The book is in English. Copies 
are avail able (rom the Center for Latin American Studies. 
Western Kentucky University. Bowling Green. Kentucky 
42101. The pri ce is $4.50 per copy plus 65': for mailing and 
handling. Checks shou ld be made payable to the College 
Heights Foundation. All proceeds go to the Latin American 
Student Scholarshil) Fund at Western. 
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LATIN AMEIlICAN STUDENTS WIN AWAIlDS 
Two students from Latin America received awards this 
year during the annual University Awards Ceremony held on 
April 15. 1984.Julio Garcia from Ecuador. asenior majoring 
in compu ter science. received the International Student 
Award. Li ria Lopez from Venezuela. a jUnior majoring in 
geology. received the first Latin American Student Scholar-
shi l) Award. Th is award was made possible through the sale 
of a cookbook published by the'Center for Latin American 
Studies at Western. Guillermo Arbelaez from Colombia. a 
senior majoring in marketing and management. was award-
ed a Certificate of Ajmrcciation for hisoutstandingcontribu-
l ions to the Latin American Studies Program at the inter-
national Dinner held on April 7. 1984. 
VISITOIlS ON CAMPUS 
Through a Ken tucky·Ecuador Partners of the Americas 
TrainingGrant. Miss No rma Alban of Santo Domingode los 
Colorados wason campus during the month of April. 1984 for 
the purpose of observing I)rograms in the teaching of English 
as a second language. Miss Alban teaches English at the 
Colegio Advenlista del Ecuador in Santo Domingo de los 
Colorados. 
l\1 iss Nelly Bateman. a mathematics teacher at the Colegio 
Santa Francisca Homana in Bogola. Colombia. ar r ived on 
campus in mid March of 1984 and remained through J uly. 
She was the fir st participant in a faculty exchange program 
with that institution. TheColegio is a Cathol ic school for girls 
and you ng women offering g rades K through 12. During her 
stay at Western. Miss Bateman studied English. observed 
mathematics classes. visited the public schools as an observer 
and consultant, and s l>cnt time doing research fo r programs 
being develol>cd at the Colegio. A similar opportu nity will be 
available for a Western faculty member to go to Bogota. or for 
students to do practice teaching at the Colegio. 
Rica rdo and Gab riela Cobo from Ambato, Ecuador were 
visitors at Western during May. J uly, and August. 1984. 
Ricardo received an Agency for International Development 
training grant through the Partners of the Americas organi-
zation to study in Kentucky. 
Shepard C. Lowma n. Deputy Chief of Mi ssion of the U.S. 
Embassy in Tegucigalpa. Hondu ras. sl>cnt several days on 
campus during mid April. 1984 in order to participate in the 
annual confe rence sponsored by the Latin American Studies 
Cen ter. and to give the season's last lecture in the University 
Lecture Series. He spoke on the topic: Central America: A 
Time for Nell' Beginnings. Incidentally. Mr. Lowman is the 
grandson of Henry Hardin Cherry. the first President of 
Western Kentucky University. 
During August. 1983 Professor Jose Rincon met with 
faculty and administ rators in the Department of Chemistry. 
Professor Hineon is Assoc iate Professor of Chemistry at the 
Un iversidad Nacional in Bogota. Cnlombia. 
A second teacher from the Colegio Santa Francisca 
Romana. Bertha Velasq uez.. also a math teacher. arrived on 
campus in August and will remain through December. 1984. 
Or. Luis Zapata and his daughtt>r. Catalin a, visited 
Western Kentucky University in J uly. 1983 fo r meetings and 
discussions with officials of the university and faculty 
members. Dr. Zapata is a chemist and ison the facu lty of the 
Instituto de Investigaciones Technotogicas and a member of 
the Corporacion Internacional para el Desarrollo Educativo 
in Bogota. Colombia. 
Nine cattlemen from Ecuador visited Bowling Green and 
Western on August 13. 1984 under the sponsorship of the 
Kentucky-Ecuador Partners. Thei r interests were dairy herd 
improvement. buying li vestock. marketing agricultural 
products. and systems of farm management. 
FACULTY ACTIVITIES 
Dr. Reza Ahsan, Department of Geography and Geology, 
gave the first of the BowlingGreen Library Lectures entitled 
"Peoples and Traditions of Grenada" on January 24, 1984. 
Dr. Joseph Cangemi, of the Department of Psychology, 
attended the XXIII International Congress of Psychology 
meeting in Acapulco, Mexico during September. 1984. He 
also reports that a book by him entitled Lecturas En Gertmcia 
Participativa was recently published in Bucaramanga, 
Colombia by the Sociedad Colombiana de Ingenieros Indus-
triales y Administradores. 
Dr. Kenneth T. Cann, of the Economics Department. 
served as moderator during the annual Latin American 
Conference which dealt with "Policy Alternatives in Central 
America" and featured Shepard Lowman. He also spent a 
month in Sao Paulo, Brazil duringJuneand July, 1984 where 
he observed agricultural developments in former coffee 
regions and gathered data on Brazil's energy situation. 
Dr. Edward M. Coffee, Department of Agriculture. 
served as a consultant for the Partners of the Americas 
orgainzation in Ecuador during December-January. 1984. 
He was also elected to the Kentucky-Ecuador Partners Board 
of Directors. 
Drs. NicholasCrawford and Ronald Dilamarter, both of 
the Department of Geography and Geology. accompanied a 
group of students on a karst hydrology field trip into the 
Sierra Madre Oriental Mountains of Mexico in March. 1984. 
Dr. Lawrence Finley, Department of Management and 
Marketing gave a lecture at the Bowling Green Library 
entitled "Comparison of Personal Values of Managers in 
Mexico City and Louisville" on April 17. 1984. 
Dr. Edmund Hegen, department of Geography and 
Geology. gave a paper entitled "The American Mediter-
ranean: Geopolitical Parallels and Prospects" at the March. 
1984 meetingof the Southwestern Council of Latin American 
Studies held at Pan American University in Edinburg, 
Texas. His paper entitled "Quilquilco: The Deterioration of an 
Indian Community"was published in Vol. VIIIofthe Western 
Kentucky Unit'ersity FaeultyResearchBulietin. In February, 
1984 Dr. Hegen gave a talk at the Bowling Green Library 
Lecture Series entitled "Resources. Reforms. Revolutions: the 
Unfinished Business of Central America." Lastly. he partici-
pated in a roundtable panel with Shepard Lowman during 
the annual Latin American Conferenceat Western devoted to 
the problems in Central America. 
Dr. Kathy Kalab, from the Department of Sociology. 
Anthropology, and Social Work attended an international 
conference on Language Policy and Social Problems which 
was held in Curacao in December, 1983. Dr. Kalab presented 
a paper entitled "Textbook Reference to the Older Popu-
lation." 
Center for Latin American Studies 
Western Kentucky University 
Bowling Green, Kentucky 42101 
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Mrs. Joan Martin. Department of Career and Vocational 
Teacher Education. attended the Kentucky-Idaho-Ecuador 
Partners Conference in Quito. Ecuador in Ju ly. 1983. She 
visited Ambato. Cuenca. and Santo Domingo de los 
Colorados. She returned to Quito and Santo Domingo de los 
Colorados in May. 1984 to do additional work on a project in 
two-year. post-secondary technical training in the areas of 
business. agriculture. and English as a second language. 
Dr. Janet Palmer, Department of Administrative Office 
Systems. attended the annual meeting of the Kentucky-
Ecuador Partners in· March. 1984 . She was selected to serve 
as a postsecondary business curriculum consultant in Ecua-
dor later in the year. 
Dr. John Petersen, Assistant Vice President for Aca-
demic Affairs. attended the annual meeting of the Midwest 
Association for Latin American Studies in November. 1983 
and later in the month traveled to Merida. MeX ICO to attend 
the annual meeting of the Partners of the Americas Organi-
zation. He served as a delegate from the Kentucky-Ecuador 
Partners. InJune. 1984 Dr. Petersen served as guest lecturer 
on the topic of "Central American Politics" at the Th ird World 
Seminar held at Duquesne University. 
Dr. Rudolph Prins. from the Biology Department. used a 
sabbatical leave during the spring semester of 1984 to 
conduct research and teach at the Universidad Austral de 
Chile in Valdivia. Chile. His trip was partly financed by a 
research fellowship from the Organization of American 
. States. A report on Dr. Prins' activities will appear in the next 
issue of lntercambio lntenw.cional. 
Dr. Richard Salisbury. Department of History. made a 
lecture tour for the U.S. Information Agency at several cities 
in Chile, Bolivia. and Mex ico during Augustof 1983. After his 
return he appeared as invited speaker at the Illinois College 
Conference on Central America held during October at 
Jacksonville. Illinois. Dr. Salisbury spoke to the opening 
session of the conference on the topic of "The Crises in Central 
America: The Historical and Political Background." During 
1984 he gave a talk in March at the Bowling Green Library 
Lecture Series entitled "Crises in Central America and the 
Caribbean," followed by a radio interview on WKYU-FM 
dealing with the Salvadoran electoral process. In April he 
participated in a roundtable panel with Shepard Lowman 
during the annual Latin American Conference at Western 
which dealt with the crises in Central America. 
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